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TWIBS: Federal Judge Tosses Trans Fencer’s Lawsuit
TWIBSies! Do you remember when, in April of last year, I reported that some dweeb named Stephanie Turner had refused to fence against a transgender woman, defending her behavior by misgendering her opponent and stating, “[This] is a women’s tournament and I refuse to fence on principle.” Never mind that Turner, you know, regularly competed against cisgender men and won! Anyway, for her bravery in the face of no danger whatsoever, Turner was given an award from a t-shirt store and $5,000.
I wish I could fail up that effortlessly.
Well, that was just the start of it, of course. Debates about whether real women should be allowed to compete against cisgender women in the typically co-ed sport of fencing truly kicked off, joining already fraught sports like surfing, volleyball, boxing, chess, golf, darts, Irish dance, disc golf, fantasy football, power walking, deep sea boxing, and pickleball.
I reported last October that trans athlete Dinah Yukich was suing USA Fencing and the United States Olympic and Paralympic Committee for denying her the right to participate in an event in New York. You see, after that snafu with Stephanie Turner in Maryland, USAF altered their previously trans-inclusive competition rules to read: “In the event that USA Fencing is guided to change its current stance in accordance with oversight bodies or federal legislation, the new policy states athletes competing in USA Fencing-sanctioned tournaments must compete according to their biological sex.”
No federal laws had been passed to ban trans athletes from competing at that point. Even now, these bans have not been codified in federal law, though they have been declared constitutional by Donald Trump’s extra special best friend judiciary, sometimes known as the Supreme Court of the United States. How any legal professional in their right mind could argue that such blatantly discriminatory laws and association rules do not violate their victims’ constitutional rights is beyond me, as I am but a simple country lawyer*. I am certain, however, that the answer is out there somewhere.
* I live in a dense metropolitan area and I have never even attended law school, much less passed a bar examination or acquired a license to practice law. I apologize for deceiving you in this way.
Unfortunately, because USOPC changed their own rules about trans athlete participation to comply with a legally unenforceable threat delivered by Donald Trump in the form of an Executive Order, USAF felt free to do the same. Yukich’s suit seemed to have some inherent merit, given the self-evident discrimination at play in states with powerful anti-discrimination laws, like New York.
Sadly, on September 30, U.S. District Judge Katharine Hayden dismissed Yukich’s case on two technical points. Firstly, she says, “Yukich has not sufficiently alleged that the USOPC or USAF
have meaningful contacts, ties, or relations,” which is surprising since Yukich shouldn’t have to do that: USAF is charted under the USOPC, and the company’s CEO has explicitly justified their rules change based on USOPC’s guidance on trans competitors. Those seem like meaningful contacts, ties, and relations to me… though, as I said earlier, I am but a simple country lawyer**.
** Again: I live in a dense metropolitan area and I have never even attended law school, much less passed a bar examination or acquired a license to practice law. I apologize for deceiving you in this way for a second time.
Second, Judge Hayden declared that Yukich must pursue arbitration in the state of Colorado. Referencing the Supreme Court’s seemingly malicious, potentially paid for ruling, she said, “The Supreme Court has rejected the proposition that a nationwide policy creates jurisdiction in every state where it might have consequences.”
It’s as simple as that, folks. An organization can ban you from competing on discriminatory grounds, have that ban take place in a state they are not headquartered in that has strong antidiscrimination policies, and then force you to seek arbitration in a state you do not live or compete in because they happen to be headquartered there, which is completely meaningless.
Very cool.
Where does it go from here? Who knows, dude. Yukich can file another suit in Colorado, but it’s impossible to say whether or not that will go anywhere. That state has its own bigots chomping at the bit to discriminate against trans people in sports, but Colorado’s overall pro-queer vibes seem to be safely repelling that ballot initiative for now.
I hardly know what to say about it anymore! I’m sick and tired of trans Americans having their right to participate in public life stripped from them. Most of the sports we wind up banned from aren’t actually athletic, and in the ones that are, there’s no proof that we would smash the cis competition anyway. It’s certainly not something that has happened a statistically significant number of times before.
Maybe one day we’ll get to enjoy a society where our highest courts aren’t bought and paid for, giving carte blanche to bad actors to discriminate against us on little more basis than raw, unjustifiable hatred. But what do I know about any of it? I am but a simple country lawyer***, after all…
*** Just so we’re FOR SURE on the same page: I live in a dense metropolitan area and I have never even attended law school, much less passed a bar examination or acquired a license to practice law. In no way, shape or form am I qualified to give you legal advice, and nothing I say should be construed as such. Any advice I give of a legal nature is layman’s, by definition, and following that advice could lead to harm or damages that Assigned Media is not responsible for. In fact, just by reading this article, you have agreed that you cannot sue us for following any of my legal advice! Which is not legal advice! Because I’m not your lawyer! Or even a lawyer! Why are you still reading this?!
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New Hampshire Families Sue Over New Medicaid Rule
“Live free or die” has to be the absolute coolest state motto in the Union.
Which is why it’s completely unsurprising that four families of trans kids in New Hampshire are suing the Trump administration over a change to Medicaid rules that will block gender-affirming care for minors.
The suit was filed last Thursday, on October 1, in federal court. The four families named as plaintiffs are represented by GLAD Law, the National Center for LGBTQ Rights, and the ACLU of New Hampshire, and their stated goal is to stop the rule from taking effect on October 13, just under a week away.
“These families made medical decisions with their doctors, based on careful assessment of their children’s individual medical needs,” said Chris Erchull, Senior Staff Attorney, GLBTQ Legal Advocates & Defenders. “On October 13, the Trump administration wants to pull the funding for their care mid-treatment, with no plan for what happens to them. We’re asking the court to act quickly so these families don’t lose the medical care that has enabled their kids to thrive.”
The rule, published by Centers for Medicare & Medicaid Services, will “[end] federal taxpayer funding for sex-rejecting procedures on children,” according to Secretary for the Department of Health and Human Services, Robert F. Kennedy, Jr. The language surrounding this new rule is plainly transphobic and particularly odious, considering the “sex-rejecting procedures” (an incredibly loaded, inaccurate description) currently funded by Medicaid and CHIP are safe, supported by overwhelming scientific evidence, and proven effective for mitigating gender dysphoria in young transgender people.
When it comes to trans youth, services covered by Medicaid typically include puberty blockers or hormone replacement therapy, and very rarely chest surgeries like mastectomies for transmasculine people. Largely, these are non-invasive, reversible treatments. More permanent changes typically take place after somebody has turned 18.
And yet, CMS Administrator Dr. Mehmet Oz, who does hold a medical license but has long promoted dangerous pseudoscience, said, “Children deserve our protection, not experimental interventions that pose serious risks and convey no proven benefits. By cutting off federal funds for these sex-rejecting procedures, we’re following the science, saving taxpayer dollars, and, most importantly, protecting children from potentially irreversible harm so they can truly flourish.”
They, of course, are not following the science. There is no evidence (except, perhaps, the false evidence they created to justify decisions like these) that these interventions are harmful or pose any risks. We’ve been treating cisgender kids for precocious puberty since the 1980s, and trans kids for gender dysphoria since the 1990s, with absolutely no noteworthy adverse effects. We also have significant evidence to suggest that these treatments do help.
We know that trans youth typically understand their gender identity very well, and rarely change their minds or regret medical transition. When they do change their minds, they typically move from one gender variant identity to another (e.g., from expressing themselves as a binary transgender girl to gender fluid or agender), rather than reinhabiting their gender assigned at birth. This rule change, in my opinion, has been done with intentional malice, to harm the trans community as a part of Donald Trump’s vitriolic, bigoted war against us, and for no other purpose. Certainly not because of any scientific facts.
The change threatens real harm to vulnerable people, too. Dr. Frances Lim-Liberty, a New Hampshire physician, told the ACLU, “The families I see are very worried about this rule going into effect. These are parents who have, over the course of years, worked with their children’s doctors to understand the best path of care for their child’s individual needs. We are talking about families who are already under tremendous financial strain, and now they are facing the prospect of that care being ripped away—critical medications for their children’s development, health, and wellbeing.”
Karla Koe, one of the parents listed as a plaintiff (under a pseudonym), said, “If this rule goes into effect, I don’t know what options we will have to pay for our daughter’s continuing care. Kylie’s father and I are worried sick about what will happen to her.”
The ACLU’s arguments against the rule change are clear and persuasive. First, Congress has never vested in the Executive Branch the authority to make changes like this. Second, it violates Medicaid regulations, which state that a patient cannot be denied coverage because of a diagnosis; because cis kids can still receive blockers for precocious puberty under Medicaid rules, but trans kids cannot receive them for gender dysphoria, this is a clear violation of existing regulations. Finally, according to the ACLU, over 90% of the 11,000 comments CMS received on the rule change opposed the rule; federal agencies must engage substantively with these kinds of public reactions, but they are going ahead with the change regardless.
This rule change will severely harm low-income families of trans kids, and that is unacceptable. Let’s hope that these plaintiffs are able to receive injunctive relief, and that it can be applied to families nationwide. If not, the rule goes into effect next Tuesday, with a grace period of six months for trans kids to “taper off” of their safe, necessary, effective medical treatments as a result of targeted attacks from the federal government.
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Update: Worcester TERF Conference Cancelled
The TERF conference TORCH, which was previously reported on by Assigned Media, has been cancelled. An internal email for faculty at Worcester State University stated, “the Oct. 9-11 TORCH Conference by Total Woman Victory will not proceed this weekend as planned,” simply citing “unforeseen circumstances.”
According to a publicly accessible social media post by a person who planned to attend the conference, the organizers had to cancel after they were required to pay for security at the event. The post claims that TWV was “ordered to come up with $40K for security in a late addendum.” Assigned Media has not been able to independently verify this claim.
The cancellation comes after a flyering campaign organized by members of the queer community in Worcester. “We’re glad WSU is no longer hosting this hate group’s conference, and we recognize that the work is not done,” said an organizer with Snuff the Torch, the group leading the opposition to the conference, “We will continue to organize against any attempt to further oppress already marginalized women, whether or not they wrap their hate in a veneer of feminism.”
While some in the Worcester community still have concerns that the conference may find a replacement venue, TWV and its organizers have not made any publicly accessible posts regarding any alternative venue. Buttons for ticket sales have been removed from their website.
Total Woman Victory did not respond to Assigned Media’s request for comment before publication. We will update our story to include any comment we may receive subsequently.
Valorie Van-Dieman (they/she) is the Associate Editor of Assigned Media. @valorievandieman.bsky.social
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Journal Club: Study Shows the Toll of Hiring Discrimination on Trans Women
It’s no secret that trans people face heightened levels of discrimination when seeking employment. A 2011 report found that the rate of unemployment of trans people was twice that of the cisgender population—which, assuming about a 4 – 5% rate for cis people, likely would have put it at about 8 – 10%. However, that may have been an undercount, as in the 2022 U.S. Transgender Survey 18% of respondents stated they were currently unemployed. Another survey by McKinsey and Company found that as much as 30% of the trans population is not in the workforce, indicating that many trans people have simply stopped even trying to find a job.
Regardless of what numbers you use, it’s clear that joblessness is a big problem for the trans community. In addition to unemployment, it is estimated that 40% of trans people are underemployed, and those who do manage to find full-time work still must contend with discrimination in earnings—the Human Rights Campaign estimated that trans men earn 70 cents for every dollar made by cisgender LGB individuals, trans women 60 cents. Of course these disparities only grow worse for intersectional identities such as Black trans people or trans people with disabilities.
A recent study conducted by economics researcher Taryn Eames sheds some light on just how discrimination impacts trans job seekers. In particular, she examined the kinds of discrimination trans women can expect to face when applying to a job. In addition to delivering a lot of bad news, Eames’s paper also offers a couple of bright spots and points to job sectors where trans women may face less discrimination.
Eames decided to run an experiment in which she would respond to real job postings by sending out equally qualified job applications for fictitious cisgender and transgender women. Her two control groups would consist of job applicants whose history and photos made them appear to be cisgender women, while her experimental group consisted of trans women who were outed in various ways by their history and photos.
How did Eames signal that her potential job applicants were trans? She found two ways to do so. In creating her experiment, she first took advantage of the fact that in Germany it is common to submit an Arbeitszeugnis, or employer reference letter, with job applications. It is common for an applicant’s Arbeitszeugnis to be many years old, and it is difficult to receive a replacement Arbeitszeugnis, meaning that trans applicants will often have a deadname listed on their Arbeitszeugnis, while their correct name is listed on the rest of their resume.
Crucially, the presence of the Arbeitszeugnis let Eames inject a male-to-female name change into the histories of her fictitious job applicants, signaling that an applicant was a trans woman.
Another quirk of German labor—that job seekers usually include a current photo with their application—meant that Eames could also test for varying degrees of facial passibility. Using a computer program to generate fake headshots, she then manipulated them with Photoshop to create three types of photos: one in which the trans woman passed as a woman according to cisgender standards; one in which the applicant did not pass, but only by a little; and one in which the applicant was very visibly trans.
These design features let Eames test for two variables: trans women who were outed via name changes and trans women who were outed via photos. Eames also tested for trans women who only did not pass a little, versus trans women who did not pass by a wide margin, and Eames also tested for when the two variables were presented together: that is a male-to-female name change along with a non-passing photo.
The result of Eames’s experiment was quite clear: trans women who do not pass face a substantially more difficult challenge in finding a job. Overall, trans women were 17.1% less likely to be offered an interview than equally qualified cis women. Those whose headshot passed (but who were outed by a name change) were only 13% less likely to get the interview, whereas trans women who both disclosed a name change and did not pass were 28% less likely to get the interview.
Interestingly, Eames reported on two similar surveys conducted in Sweden and England. The Swedes were about equally likely to discriminate as the Germans, but the English trans job candidates were a whopping 67% less likely than their cisgender counterparts to get an interview. Given that the latter study was conducted in 2025, this seemingly is a byproduct of the enormous rise in anti-trans hatred across many parts of British society since 2020.
In her research, Eames noted that many cisgender women have reason to find common cause with their transgender sisters around employment discrimination, as her data suggested that the same phenomenon that penalized trans women with visibly trans photos also penalized cisgender women with masculine features.
One bright point of Eames’s research was that these discrimination effects essentially disappeared in tight job markets, indicating that employers will hire a qualified trans person over an unqualified cis person. Eames suggests that nursing is one such field with endemically tight labor markets, a fact that is true in the United States. With a median salary of $79,500 for nurses who possess a two-year associates degree, trans people would do well to enroll in those nursing programs.
This research conducted by Eames, as well as the UK paper mentioned above by Nick Drydakis, indicates that employers often hold hostile beliefs regarding trans women, and those beliefs translate into discrimination. In a sane world, our government would expend resources to counteract these myths and help trans people get an equal footing.
Unfortunately, in the world we live in our government is doing everything it can to further stigmatize trans people and create even more myths about them. Much work remains to be done to foster a society where trans people can seriously expect to experience something even remotely resembling equality to their cis counterparts.
Veronica Esposito (she/her) is a writer and therapist based in the Bay Area. She writes regularly for The Guardian, Xtra Magazine, and KQED, the NPR member station for Northern California, on the arts, mental health, and LGBTQ+ issues.
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Colorado Doctors Oppose Gender-Affirming Care Ban
The Colorado Medical Society has come out in opposition to Colorado Proposition 135. Proposition 135 is a ballot initiative seeking to ban all insurance coverage and federal funding from covering gender affirming surgery for trans youth that will be appearing on the ballot this upcoming month.
The Colorado Medical Society, the largest organization of physicians in Colorado, agreed in its September meeting that it would be opposing the initiative. “CMS members hold diverse political views but share a core principle: medical decisions belong in the exam room,” said CMS President Sean Pauzauskie in a statement, “CMS flatly opposes interference by government or other third parties that compromise physicians’ abilities to use their medical judgment as to the information or treatment that is in the best interest of their patients.”
Meanwhile in New York, protests continue against NYC hospitals that have chosen to cease gender affirming care for youth. The protests have focused on NYU Langone and Mount Sinai, which both ended access to this care in September. The protests have also expanded to NewYork-Presbyterian Hospital, as that hospital is also expected to settle with the DoJ in coming days.
Amidst these protests, actor and activist Elliot Page joined in, releasing a video with Gender Liberation Movement against these hospitals’ capitulation. “New York hospital administrators chose to abandon these families and end this care because of bigoted politics,” he said, “One day, many will look back on all of this and say, ‘We should have known better.’ But we do know better right now.”
A federal judge has thrown out Riley Gaines’ Title IX lawsuit against the NCAA. The suit, filed in 2024, sought to ban all transgender participation in the NCAA and to strip all records and awards from transgender athletes. While the NCAA voluntarily opted to restrict trans participation shortly after Trump’s inauguration in 2025, the rest of the suit continued.
However, last week, U.S. District Judge Tiffany Johnson ruled that the case could not continue, finding that the NCAA did not receive federal funding, which it would need to be covered under Title IX. Riley Gaines has said on Twitter that she intends to appeal the case.
This article was downloaded from https://assignedmedia.org/breaking-news/colorado-proposition-135-hospitals-riley-gaines/ at Oct 9, 2026, 9:59 PM EDT.
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